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ARTI CLE 1
PREAMBLE

Section 1.1 This Agreenent is nmade and entered into this 9th
day of March, 2006, by and between the Gty of Blue Ash, Ohio,
hereinafter referred to as the "Enployer” or the "Cty", and Loca
#3203, International Association of Fire Fighters, hereinafter
referred to as the "I AFF", solely as it relates to the Blue Ash
Fire Departnent enployees within the bargaining unit. The purpose
of this Agreenent is:

To conmply with the requirenents of Chio Revi sed Code
Chapter 4117; and to set forth the full and conplete
under st andi ngs and agreenents between the parties
governi ng the wages, hours, ternms and other conditions
of enploynment for those enployees included in the
bargai ni ng unit as defined herein.

ARTI CLE 2
RECOGNI T1 ON

Section 2.1 The Enpl oyer hereby recogni zes the | AFF, during the
entire termof this Agreenent, as the collective bargaini ng agent
with respect to wages, hours, terns and other conditions of

enpl oynent for the Firefighter I (EMI), Firefighter Il (Arson

I nvestigator) and Firefighter 111 (Paranmedic) classifications
within the Fire Departnent of the Cty of Blue Ash as certified by
the State Enpl oynent Rel ations Board in Case Nunber 89-
REP- 02- 0044, dated Septenber 28, 1989.

Section 2.2 Al'l managenent | evel enployees including Fire
Chief, firefighters with rank of Lieutenant and above,
confidential enployees, non-firefighter professional enployees,
part-tinme enpl oyees, seasonal and casual enployees, and civilian
enpl oyees of the Enployer are specifically excluded fromthe
bar gai ni ng unit.

ARTI CLE 3
| AFF REPRESENTATI ON

Section 3.1 Non- enpl oyee representative(s) of the | AFF shall be
admtted to the Enployer's facilities for the purpose of
processing grievances or attending neetings as permtted herein
with prior approval by the City Manager or his designee. Upon
arrival, the I AFF representative shall identify hinself to the
City Manager or his designee or highest ranking officer on duty.

Section 3.2 The Enpl oyer shall recognize three (3) enpl oyees,
designated by the enpl oyees of the certified bargaining unit and
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approved by the IAFF, to act as | AFF representatives for the
pur poses of representation as outlined under this Agreenent.

Section 3.3 No enpl oyee shall be recognized by the Enpl oyer as
an | AFF representative until the | AFF has presented the Enpl oyer

with witten certification of that person's selection as an | AFF
representative by the enployees of the certified bargaining unit.

Section 3.4 Rul es governing the activity of |AFF
representatives are as follows:

(a) The | AFF agrees that no official of the | AFF, enpl oyee
or non-enpl oyee, shall interfere, interrupt, or disrupt
the normal work duties of other enployees. The |AFF
further agrees not to conduct | AFF business during
wor ki ng hours except to the extent specifically
aut hori zed herein.

(b) The representatives shall be permtted reasonable tine
to investigate, present, and process formal grievances
on the Enployer's property without the |oss of pay
during their regular working hours, provided that in
each and every instance where such tine is required,
only one representative is assigned to a grievance, and
the length of time and the tinme period within the
wor ki ng hours shall be agreed upon previously by the
| AFF representative and the Fire Chief or his designee.
The representatives shall nake all reasonable efforts,
however, to process all grievances during non-working
hour s.

(1) The I AFF may conduct one (up-to-two hour) neeting
per cal endar nonth, concerning bona fide | AFF
busi ness, at the North Fire Station for all on-duty
bargai ni ng unit nmenbers who are assigned to and
working at that North Fire Station. The |AFF shal
submt all such neeting requests in witing
(including the requested date and tine) to the Fire
Chi ef or designee for review and approval purposes
prior to conducting such neetings. Any such
approval fromthe Fire Chief or designee shall be
inwiting. |If approved, such neeting(s) nay be
conducted during the work day at or after 6:00 p.m
The neeting(s), even if schedul ed and/or in
progress, shall not interfere with any and al
assi gned duties or energency details.

(c) The I AFF enpl oyee official shall cease unauthorized
activities imredi ately upon the request of the Fire
Chi ef or desi gnee.



Section 3.5

(a) Enployees who travel or attend | AFF-sponsored training
courses for professional devel opnent purposes may be
rei nmbursed by the City in an anobunt to be determ ned and
approved by the City Manager or his designee if deened
In the best interests of the Gty.

(b) Any bargaining unit nmenber who is a duly elected officer
of | AFF Local No. 3203 as President, Vice President,
Secretary, Treasurer or his designee nmay be authorized
to use a maxi mum conbi ned total of 72 hours of paid
| eave per year to attend | AFF functions such as
conventions, educational neetings, or conferences.

(c) The IAFF may utilize the aforenentioned provisions by
havi ng the | AFF representative in the bargaining unit
notify the Fire Chief of the need for such |eave, as
soon as possible, but not less than fourteen (14)
cal endar days prior to the comencenent of said | eave,
and provided that no nore than one (1) bargaining unit
nmenber be on | eave at any given tine. Notification to
the Fire Chief shall include docunentation of the date
and tinme of the event. The anount of |eave granted
shall be limted to the anount of tine necessary to
attend the event and to travel to and fromthe event.
Any additional |eave tine for an overni ght stay which
woul d be necessitated due to the distance of the event
| ocati on and/ or the hour when the event concl udes shal
be nmutual |y agreed upon by the Fire Chief and the
Presi dent of Local 3203 or their respective designees.

Section 3.6 The Gty wll provide a 17" by 22" bulletin board
space at all staffed Fire Departnent facilities for posting of

of ficial | AFF business which shall relate to the following: (a)

| AFF neetings; (b) notice of local | AFF elections; (c) results of
| ocal | AFF el ections; and, (d) | AFF-sponsored recreational and
social events. Any other material posted nmust be approved by the
City Manager or his designee before it is posted on said bulletin
boar d.

Section 3.7 The City shall provide the Union with copies of al
standard operating procedures and changes to the Fire Departnent's
rul es and regul ati ons.

Section 3.8 | AFF bargaining unit enployees, in their

di scretion, nay choose to affix one decal to their assigned hel net
-- either the “9-11" nenorial decal that several |AFF bargaining
unit enpl oyees currently have been authorized to wear or a new
standardi zed | AFF decal. They al so may choose not to affix one of
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those two decals on their assigned helnmet. Prior to issuing the

st andardi zed | AFF decal to those applicable | AFF bargai ni ng unit

enpl oyees, the | AFF shall submt it to the Fire Chief or designee
for review and approval purposes. |If approved, the standardi zed

| AFF decal s shall be provided to the bargaining unit enpl oyees at
the AFF's full cost.

ARTI CLE 4
DUES/ PAYROLL DEDUCTI ON

Section 4.1 The City agrees to deduct Union nenbership dues in
the amount certified by the Union to the City once each regul ar
paycheck fromthe pay of any enpl oyee requesting sane. |f a dues
deduction is desired, the enpl oyee shall sign a payroll deduction
form whi ch shall be furnished by the Union and presented to the
appropriate payroll clerk. The City agrees to furnish to the
Treasurer of the Union, once each cal endar nonth a warrant in the
aggregat e anount of the deductions nmade for the cal endar nonth,
together with a listing of the enpl oyees for whom dues deducti ons
were nmade and a listing of any change in deduction fromthe

previ ous nont h.

Section 4.2 The | AFF hereby indemifies and holds the Cty and/
or the Cty's payroll clerk harmess fromany and all clains of
any nature arising out of or resulting fromthe operation of this
deduction procedure and the making of the deductions and
subsequent paynents pursuant thereto and fromany and all costs
and expenses arising out of any such clain(s). Such costs and
expenses shall include but not be |limted to court costs, attorney
fees, witness fees and expenses, court judgnents and/or court-
awar ded danages and all other costs associated with the defense or
prosecution of any such clain(s).

ARTI CLE 5
NON- DI SCRI M NATI ON

Section 5.1 The provisions of this Agreenent shall be applied
equal ly and without favoritismto all enployees in the bargaining
unit. There shall be no discrimnation as to age, sex, marital
status, race, color, creed, national origin, handicap, or
political affiliation. The |IAFF shall share equally with the
Enpl oyer the responsibility for applying this provision of the
Agr eenent .

Section 5.2 Both parties recognize and agree that affiliation
with the IAFF is at the discretion of each individual enployee.
Enpl oyees in the classifications conprising the bargaining unit
covered by this Agreenent have the right to participate or not
participate in the | AFF as they see fit. Neither party to this
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Agreenent shall exert any pressure on any enployee as regards such
matters.

Section 5.3 Wherever the nmale gender is used in reference in
this Agreenent, it shall be construed to include nale and fenale.

ARTI CLE 6
MANAGEMENT RI GHTS

Section 6.1 The | AFF recognizes the GCty's exclusive right to
manage its affairs and the Gty retains and reserves unto itself
all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the Charter of the Gty of Blue
Ash and the laws and constitutions of the State of Chio and of the
United States. Further, all rights which ordinarily vest in and
are exercised by enpl oyers except such as are specifically

rel i nqui shed herein are reserved to and remain vested in the Cty,
including but without Iimting the generality of the foregoing.

Section 6.2 The right to manage its affairs efficiently and
econonmically, including the determ nation of quantity, quality,
frequency and type of services to be rendered; the determ nation,
purchase and control of the types and nunbers of materials,

machi nes, tools and equi pnent to be used; the selection of the

| ocation, nunber and type of its facilities and installations; and
the addition or discontinuance of any services, facilities,

equi pnment, materials or nethods of operation.

Section 6.3 The right to hire and set the starting rate of pay
for new enpl oyees; to determne the starting and quitting tinme and
t he nunber of hours to be worked, including overtine; and to
determ ne the anmount of supervision necessary, work schedul es and
the nethod or process by which work is perfornmed, to the extent
that it is in conpliance with all other articles of this Agreenent.

Section 6.4 The right to contract, subcontract and purchase any
or all work, processes or services or the construction of new
facilities or the inprovenent of existing facilities; to adopt,
revise and enforce working rules and carry out cost control and
general inprovenent prograns; and to establish, change, conbi ne or
di scontinue job classifications and prescribe and assign job
duties, content and cl assification and establish wage rates for
any new or changed classifications. |In the event that contracting
or sub-contracting would negatively inpact the bargaining unit
menbers, the Cty shall neet with and advi se the Union of the

ef fects upon the bargai ning unit enployees with 60 days notice.

Section 6.5 The right to determ ne the existence or non-
exi stence of facts which are the basis of the Managenent
decisions; to establish or continue policies, practices or

-5-



procedures for the conduct of the Fire Departnent and its services
to the citizens of Blue Ash, and, fromtine to tinme, to change or
abol i sh such practices or procedures; the right to determ ne and,
fromtinme to tine, redeterm ne the nunber, |ocations and

rel ocati ons and types of its enployees or to discontinue any
performance of service by enployees of the Cty of Blue Ash; to
determ ne the nunber of hours per day or week any operation of the
Fire Departnent may be carried on; to select and determ ne the
nunber and types of enployees required; to assign such work to
such enpl oyees in accordance with the requirenents determ ned by
Managenent authorities; to establish training prograns and
upgradi ng requirements for enployees within the Departnent; to
establ i sh and change work schedul es and assignnments; to transfer
or pronote enployees, or to layoff, term nate or otherw se relieve
enpl oyees fromduty for lack of work or other legitimte reasons;
to determne the facts of |ack of work or other legitinate
reasons; to continue, alter, make and enforce reasonable rules for
t he mai ntenance of discipline; to suspend, discharge, or take such
nmeasures as the Managenent may determ ne to be necessary for the
orderly and efficient operation of the Fire Departnent of the Cty
of Blue Ash, subject to the terns of this Agreenent provided,
however, nothing herein shall prevent enpl oyees from presenting
their grievances for an alleged violation of any Article or
specific termof this Agreenent.

ARTI CLE 7
DI SCI PLI NE

Section 7.1 The City may take disciplinary action agai nst any
enpl oyee in the bargaining unit only for just cause.

Section 7.2 Any disciplinary action by the Gty against an

enpl oyee shall be initiated within fifteen (15) cal endar days of
the Cty's know edge of a violation |eading to the disciplinary
action. In the case of an internal investigation by the Gty or
an outside crimnal investigation, this section shall not apply.

Section 7.3 If the enpl oyee requests it, the Union and the

enpl oyee will receive a copy of all nenoranda sent to the Fire
Chi ef and/or appearing in the enpl oyee's personnel file concerning
di sci plinary actions.

Section 7.4 Such disciplinary action, not necessarily listed in
order of occurrence, may take the following form

a. Oral repri mand;
b. Witten reprimnd;
C. At the option of the Fire Chief, with concurrence of the

enpl oyee, | oss of vacation | eave not to exceed
twenty-four hours;



d. Suspensi on wi t hout pay;

e. Tenporary reassignnment, not to exceed sixty (60)
cal endar days;

Change in classification;

g. Di scharge from enpl oynent.

—h

ARTI CLE 8
TESTI NG

Section 8.1 Drug/ Al cohol Testing. Enployees nay be required to
take a drug or alcohol test if the enpl oyer has reasonabl e
suspicion that the enpl oyee is under the influence of drugs or

al cohol . Enpl oyees nmay al so be required to take random drug

and/ or alcohol tests and may be required to take drug and/or
alcohol tests following a workplace accident or injury. These
tests nay be perforned at a reputable facility. Al testing wll
be done using accepted and recogni zed procedures simlar to those
currently in use for the City's CDL enpl oyees, including
procedures to protect individual privacy. Enployees required to
take these tests as outlined above shall suffer no | oss of pay and

will be supplied travel to and fromthe testing facility. The
enpl oyer shall pay all costs of the required tests. The enpl oyee
will be provided with copies of the results of the tests.

Section 8.2 Pol ygraph Testing. Bargaining unit enployees may

be required to take polygraph tests. These tests wll be
adm ni stered in conpliance with applicable state or federal |aws.
The enpl oyee will be provided with copies of the results of the
tests.

ARTI CLE 9
PREDI SCI PLI NARY CONFERENCE

Section 9.1 Anytime the Enployer or his designee determ nes
that an enpl oyee nay be disciplined for cause (including only
suspensions for nore than 24 work hours, reductions or

term nation), a predisciplinary conference will be scheduled with
the City Manager or his designee to give the enployee an
opportunity to offer an explanation of the alleged conduct. The
enpl oyee shall receive a list of the charges and their particulars
at the tine he is originally notified in witing that disciplinary
action is being recommended for the alleged inproper conduct.

Section 9.2 The enpl oyee may be represented at the
predi sci plinary conference by any person he chooses. The enpl oyee
and the Enpl oyer shall provide a list of witnesses to each other
as far in advance as possible, but not later than one (1) hour
prior to the predisciplinary conference. It is the responsibility



of each party to notify their witnesses that their attendance is
desired.

Section 9.3 The enpl oyee or his representative will be
permtted to confront and cross exam ne witnesses. A witten
report will be prepared concluding whether or not the recomrended

discipline is appropriate. The Enployer, in all cases, wll
deci de what discipline, if any, is appropriate. A copy of the
witten report will be provided to the enployee within five (5)
cal endar days following its preparation.

Section 9.4 Any enpl oyee who nmay be subject to disciplinary
action ("charged enpl oyee”) and any enpl oyee bei ng questi oned
regardi ng the charged enpl oyee shall be apprised of the foll ow ng:

1. Failure to respond or respond truthfully to any
questioning nmay result in disciplinary action;

2. The charged enpl oyee shall receive a list of the charges
and their particulars not |less than forty-eight (48)
hours prior to the schedul ed predisciplinary conference;

3. The charged enpl oyee shall be apprised of his right to
representation and the right to postpone the hearing for
no nore than seventy-two (72) hours beyond the
originally schedul ed tineg;

4, The charged enpl oyee shall be apprised by the Fire Chief
as to whether or not he has been suspended pending the
out cone of the predisciplinary conference;

5. The charged enpl oyee may, in witing, waive the
predi sci plinary conference and/or submt a witten
statenment on his behal f.

Section 9.5 Predi sci plinary conferences shall be tape recorded
and a charged enpl oyee shall be entitled, upon request, to a copy
of the recordings not later than forty-eight (48) hours follow ng
the close of the predisciplinary conference.

Section 9.6 Any enpl oyee facing disciplinary action resulting
in nmore than a witten reprimand but not nore than 24 work hours
suspensi on may request that said disciplinary action be revi ened
by the Gty Manager or his designee. Upon witten request to the
Cty Manager within 48 hours of receipt of witten notice of
recommended di sciplinary action, the Cty Manager or his designee
shall neet with the enpl oyee, review the facts, and nake a fina
witten determ nation regarding the recormended di sciplinary
action. Said neeting shall take place prior to the inposition of
t he reconmended di sciplinary action.



ARTI CLE 10
GRI EVANCE PROCEDURE

Section 10.1 The term "grievance" shall nean a difference or

di spute between the parties or an enpl oyee concerning the
application, neaning or interpretation of the expressed terns of
this Agreenent, unless otherw se specifically excluded. 1[It is not
I ntended that the grievance procedure be used to effect changes in
the Articles of this Agreenent.

Section 10.2 In all grievance proceedi ngs the enployee has the
right to represent hinself or to be represented by a
representative of his choice.

Section 10.3 Al'l grievances nust contain the follow ng
i nformati on to be considered and nust be filed using the grievance
formmutually agreed to by both parties:

Aggri eved enpl oyee's nanme and signature;

Aggri eved enpl oyee's classification;

Date grievance was filed in witing;

Date and tine grievance occurred;

Where grievance occurred;

Description of incident giving rise to the grievance;
Articles and sections of Agreenent viol ated,

Desired remedy to resol ve grievance.

Se@TmeaooDw

Section 10.4 Al'l grievances nust be processed at the proper step
In the progression in order to be considered at the subsequent
steps. |If an enployee or the |AFF fails to conply with the tine
limts set forth below, the grievance shall be considered

wi t hdrawn, and thereafter such grievance nay not be presented for
consi deration or be nmade the basis for any action under this
Agreenment or otherw se. Any enployee nmay wthdraw a gri evance at
any point by submitting in witing a statenment to that effect, or
by permtting the tine requirenments at any step to | apse w t hout
further appeal. Any grievance not answered by the Enployer's
representatives within the stipulated tine limts may be advanced
by the enployee to the next step in the grievance procedure. All
time limts on grievances nmay be extended upon the nutual witten
consent of the parties.

Section 10.5 Al'l grievances except those relating to |ayoff,
suspensi on in excess of 24 work hours, denotion or discharge
(di scussed in Section 10.8) shall be settled in the follow ng
manner :

Step 1. The aggri eved enpl oyee or his representative shal
orally present the facts to his Lieutenant or Captain

(whoever serves as the enployee's shift supervisor), within
seven (7) cal endar days of the date on which the grievance
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arose or which the enpl oyee becane aware of the grievance.
An oral discussion formwill be signed by the aggrieved

enpl oyee or his representative and the Lieutenant or Captain
to reflect the date of his oral grievance presentation. The
Li eutenant or Captain shall render a decision within seven
(7) cal endar days fromthe date on which the grievance was
submtted, and present sane to the aggrieved enpl oyee or his
representative.

Step 2. If the grievance is not resolved in Step 1, the
enpl oyee or his representative shall submt a witten

gri evance, within seven (7) cal endar days after the

Li eutenant's response, to the Assistant Chief. The Assistant
Chi ef shall respond in witing to the grievance within seven
(7) calendar days fromhis receipt of the grievance.

Step 3. If the grievance is not resolved in Step 2, the
enpl oyee or his representative shall present the witten
grievance to the Fire Chief within ten (10) cal endar days
fromthe response to the grievance fromthe Assistant Chief.
The Fire Chief shall respond in witing to the grievance
within ten (10) cal endar days fromhis receipt of the

gri evance.

Step 4. If the grievance is not resolved in Step 3, the
enpl oyee or his representative shall present the witten
grievance to the City Manager or his designee within ten (10)
cal endar days fromthe response to the grievance fromthe
Fire Chief. The Cty Manager or his designee shall render a
witten decision wwthin ten (10) cal endar days of his receipt
of the grievance form The City Manager's or his designee's
deci si on concerning grievances regarding oral or witten
repri mands shall be final and binding and such grievance
shal | not be processed further and shall not be arbitrated.

Step 5. If the grievance is not resolved in Step 4 and does
not concern an oral or witten reprimnd, the enployee or his
representative, with the I AFF' s approval, within twenty (20)
cal endar days fromreceipt of the Gty Manager or his

desi gnee's response to the grievance may appeal the grievance
by filing witten notice with the City Manager requesting a
G vil Service Conm ssion hearing. The Gty Manager shal
direct the Gvil Service Conm ssion to conduct a hearing on
the appeal within thirty (30) cal endar days fromthe Gty
Manager's recei pt of the notice of appeal. The Cty's CGvil
Servi ce Comm ssion shall render a decision within thirty (30)
cal endar days fromthe conpletion of the hearing.

Step 6. Wthin seven (7) cal endar days of receipt of the

response at Step 5, if the grievance is not resolved to the
grievant's satisfaction, the grievant may file, with the
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| AFF' s approval, a request for arbitration. Wthin ten (10)
cal endar days of a request for arbitration, an | AFF
representative and the Gty Manager or his designee shal

neet and attenpt to nutually agree to an arbitrator. |If the
Cty and the | AFF cannot nutually agree upon an arbitrator in
a specific case, then the parties shall utilize the
arbitrator selection procedure set forth by the Anerican
Arbitration Association

Section 10.6 Unl ess otherwi se agreed to by the Gty and the

| AFF, the Arbitrator shall render his decision in witing within
thirty (30) cal endar days of the hearing. |If such decisionis in
conformty with the powers granted the Arbitrator herein, it shal
be final and binding upon the parties. The sole function of the
Arbitrator shall be to interpret the express witten provisions of
the Agreenent and apply themto the specific facts presented at
the hearing. The Arbitrator shall have no power or authority to
change, anend, nodify, add to, delete from or otherw se alter
this Agreenent.

Section 10.7 The costs of the proceedings, including the
expenses and conpensation of the Arbitrator, and the rental of
facilities, (if not on the Enployer's prem ses) shall be borne by
the losing party of such arbitration. The arbitrator shal
identify the losing party. |If either party requests a transcript
and exhibits for the Arbitrator, it shall be rmade and shall be the
official record of the hearing. The cost of such transcript shal
be borne by the party requesting it, except where the other party
requests a copy of the transcript in which case the cost of the
transcript shall be borne equally by both the Gty and the I AFF.
Al'l other expenses shall be borne by the party incurring them and
nei ther party shall be responsible for the expenses of the

W t nesses call ed by the other.

Section 10.8 Any enpl oyee, appointed by the Gty Manager or his
designee, who is laid off, suspended for nore than 24 work hours,
denoted or discharged may appeal in witing to the Cvil Service
Commi ssion within ten (10) days after the effective date thereof.

An appeal may be wi thdrawn wi thout prejudice, and if so
withdrawn, all financial liabilities shall be cancelled. Were
one or nore appeals involve a simlar issue, those appeals may be
wi t hdrawn wi t hout prejudi ce pending the disposition of the appeal
of a representative case. In such event, the w thdrawal w thout
prejudi ce shall not affect financial liability.
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The Civil Service Conm ssion nmay affirm reverse, vacate or
nodi fy the decision conplained of in the appeal, including the
substitution of any authorized disciplinary action that could have
been i nposed originally, provided that no claimfor back wages
shal | exceed the amobunt of wages the enpl oyee woul d ot herw se have
earned at his regular rate, and in the case of discharge, |ess any
ot her wages earned by the enpl oyee during the period involved
whil e not receiving wages fromthe GCty. This will not include
noni es froman enpl oynent position held by the enployee at the
time of the disciplinary action.

Wthin seven (7) cal endar days of receipt of the Gvil
Servi ce Comm ssion's decision, if the grievance is not resolved to
the grievant's satisfaction, the grievant may file, with the
| AFF' s approval, a request for arbitration. Wthin ten (10)
cal endar days of a request for arbitration, an | AFF representative
and the City Manager or his designee shall neet and attenpt to
mutual ly agree to an arbitrator. |If the Gty and the | AFF cannot
nmutual |y agree upon an arbitrator in a specific case, then the
parties shall utilize the arbitrator selection procedure set forth
by the American Arbitration Association. The arbitration
procedure and process shall conformto the provisions set forth in
Sections 10.6 and 10.7 of this agreenent.

Section 10.9 The processing of a grievance may be started at the
supervi sory | evel at which the action which led to the grievance
t ook pl ace.

Section 10.10 A grievance nmay be brought by any nenber of the
bargaining unit. Were a group of bargaining unit nenbers desires
to file a grievance involving a situation affecting each nenber in
t he sane manner, one nenber sel ected by such group may process the
grievance as a class action grievance, provided each enpl oyee
desiring to be included in the class action grievance signs said
gri evance.

Section 10.11 The | AFF, through its president, may file
grievances claimng violations of the recognition clause or any
clai med violation of contract rights which accrue solely to the

| AFF as a | abor organi zation and not to individual enployees.

Such grievances shall be initially filed within the tinme limts of
Section 10.5, Step 1, but will be filed directly with the Gty
Manager .

Section 10.12 The City, through its Cty Manager, may file
grievances claimng violations of the Agreenent by the | AFF as a
| abor organi zation. Such grievances shall be initially filed
within the tinme limts of Section 10.5, Step 1, but will be filed
directly wwth the chief enployee representative of |AFF.
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Section 10.13 Nothing in this Section prevents either party from
seeki ng enforcenent of any arbitration decision in a court of
conpetent jurisdiction.

Section 10.14 1In cases of energency declared by the federal,
state, or local governnent, the tine l[imts for the processing of
grievances shall automatically be suspended until further notice
fromthe Gty Manager or his designee.

Section 10.15 Any enpl oyee charged with, or under indictnment for,
a felony, who is not disciplined or discharged by the enpl oyer,
may be placed on a | eave of absence wi thout pay until resolution
of the court proceedings. An enployee may use accrued but unused
vacation or holiday tinme during the | eave. An enployee found
guilty by the trial court of a felony shall be sunmarily

di scharged and shall have no recourse through the grievance or
arbitration procedures. |If the enployee is found not guilty, the
enpl oyee' s | ost wages and seniority will be reinstated. The

enpl oyer shall continue to pay the enployee's insurance prem uns
as provided for in this agreenent during the unpaid | eave of
absence.

ARTI CLE 11
PROBATI ONARY EMPLOYEES

Section 11.1 Each new enpl oyee shall be required to serve a
probationary period of twelve (12) nonths. A newly hired
probati onary enpl oyee nay be termnated at any tinme during his
probationary period and shall have no right of appeal under this
Agreenment. Upon satisfactory conpletion of the probationary
peri od, an enpl oyee shall be given regul ar status.

Section 11.2 Enpl oyees placed in a different classification

wi thin the bargaining unit shall be required to serve a
probationary period of up to twelve (12) nonths. If his
performance is unsatisfactory, he shall be returned to his forner
position w thout prejudice.

ARTI CLE 12
RESI DENCY

Section 12.1 Bar gai ni ng unit enpl oyees shall be required to
mai ntain residency wwthin 40 air miles from the Blue Ash North
Fire Station.

ARTI CLE 13
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PERSONNEL FI LES

Section 13.1 Each enpl oyee may inspect his personnel file
mai nt ai ned by the Enpl oyer during the enpl oyee's off-duty hours at
a time nutually acceptabl e and shall, upon request, receive a copy
of any docunents contained therein. 1f an enpl oyee needs | ess
than fifteen (15) mnutes to review his personnel files, it may be
done during duty hours provided it does not interfere with the
wor k schedul e for that day and approval is granted by the shift
supervi sor.

Section 13.2 I f an unfavorable statenent or notation is in the
file, the enployee shall be given the right to place a statenent
of rebuttal or explanation in his file within seven (7) cal endar
days of beconing aware of the placenent of the docunent in his
file. No anonynous material of any type shall be included in the
enpl oyee' s personnel file.

Section 13.3 Records of oral and/or witten reprimnds or
suspensi ons shall not be utilized to determ ne the appropriate
| evel of subsequent discipline two (2) years fromthe date of
their issuance provided no intervening disciplinary action has
occurred.

Section 13.4 The followng itens shall be considered public

i nformati on avail abl e upon request to the Enployer, from an

enpl oyee' s personnel file: annual salary, degree(s) held, areas
of special certification, civil service status, and comrendati on
awards. All other docunents in the personnel file shall be

consi dered confidential and shall not be conveyed in any manner to
any person(s), outside of a governnent agency, unless by court
order, subpoena, or witten perm ssion of the enpl oyee.

ARTI CLE 14
SENIL ORI TY

Section 14.1 "Seniority" shall be conputed on the basis of

uni nterrupted |l ength of continuous full-tine service with the
Enpl oyer. A term nation of enploynent lasting less than thirty-
one (31) days shall not constitute a break in continuous service.
I f continuous service is broken and the enpl oyee is not

rei nstated, the enpl oyee |oses all previously accumul at ed
seniority.

Section 14.2 An approved | eave of absence does not constitute a
break in continuous service provided the enpl oyee foll ows the
proper procedure for such | eave and returns to active service

I mredi ately follow ng the expiration of the approved | eave.
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Section 14.3 Enpl oyees laid off shall retain their seniority for
a period of eighteen (18) nonths fromthe date of |ayoff.
ARTI CLE 15
LAYOFF AND RECALL

Section 15.1 When the Enpl oyer determines that a |long-term

| ayoff or job abolishnment is necessary, it shall notify the

af fected enpl oyees ten (10) cal endar days in advance of the
effective date of the layoff or job abolishnment. Enployees wll

be notified of the Enployer's decision to inplenent any short-term
| ayoff, lasting seventy-two (72) hours or |ess, as soon as
possi bl e.

Section 15.2 Enpl oyees with the | east seniority within the
classification affected by a |ayoff shall be laid off first. The
affected enpl oyee nay then elect to bunp the | east senior enployee
in the next lower classification providing they can performthe
job without training.

Section 15.3 Enpl oyees who are |laid off shall be placed on a
recall list for a period of eighteen (18) nonths. |If there is a
recall, enployees who are still on the recall list shall be
recalled in the inverse order of their layoff. Any recalled
enpl oyee requiring additional training to nmeet the position
qualifications in existence at the tine of recall nust
satisfactorily conplete the additional training requiremnments
within twelve (12) nonths of recall

Section 15.4 Notice of recall shall be sent to the enpl oyee by
certified mail. The enployer shall notify enpl oyees of any recal
by mailing the recall notice by certified mail, return receipt

requested, to the last mailing address provided by the enpl oyee.

Section 15.5 The recal | ed enpl oyee shall have ten (10) cal endar
days following the date of mailing of the recall notice to notify
the Enpl oyer of his intention to return to work and shall have
fourteen (14) cal endar days following the date of nailing of the
recall notice in which to report for duty, unless a different date
for returning to work is otherw se specified in the notice or
nmutual |y agreed upon, in witing, by the parties.

Section 15.6 The Enpl oyer agrees that no on-station tine will be
made available to part-tinme fire or EMS personnel or to part-tine
schedul ed on-station fire or EMS personnel for the time period
during which any bargaining unit enployee is laid off, provided
the bargaining unit enployees are willing to work on a part-tine
basi s.
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ARTI CLE 16
NO STRI KE/ NO LOCKQUT

Section 16.1 During the life of this agreenent or any extensions
hereof, the | AFF, on behal f of the enpl oyees conprising the

bargai ning unit, agrees there shall be no strikes, slowdowns,

wal kouts, refusal to perform assigned duties, sitdowns, picketing,
boycotts or any activities which interfere directly with the
operation of the Gty or the Fire Departnent.

Section 16.2 In the event any enpl oyee covered under this
agreenent is accused of engaging in activity in violation of
Section 16.1 of this article, the I AFF shall imedi ately nake
attenpts to cease the activity and resunme normal work activities.
The | AFF agrees not to oppose any injunctive relief sought by the
City to return enployees to duty and to cease any strike rel ated
activities.

Section 16.3 The | AFF agrees to be guided by Section 4117.15 of
the Onio Revi sed Code.

Section 16.4 During the |life of this agreenent or any extensions
hereof, the Enployer shall not cause, permt, or engage in any

| ockout or otherw se prevent enployees fromperformng their

regul arly assigned duties where an object thereof is to bring
pressure on the enpl oyees or an enpl oyee organi zation to
conprom se or capitulate to the Enployer's terns regarding a | abor
rel ati ons dispute.

Section 16.5 Nothing in this Article shall be construed to limt
or abridge the I AFF' s or the Enployer's right to seek other
remedi es provided by |law to deal with any violation of Chio

Revi sed Code Section 4117.11(A) or (B).

ARTI CLE 17
WORK PERI OD AND OVERTI ME

Section 17.1 The authority to establish work schedul es, standard
wor k periods, and standard work days shall be vested in the Gty
Manager; the City Manager nmay at his discretion delegate this
authority to supervisory personnel. Unless an energency exists,
the City shall give a ninety-day notice to enpl oyees of a change
to a departnment work schedule. Unless an energency exists, the
City shall give athirty-day notice to enpl oyees of any ot her
changes. The authority to grant overtinme conpensation shall be
vested in the Cty Manager or his designee, provided that overtine
conmpensati on not be all owed except for work in excess of the
standard work period. Only hours actually worked, conpensatory
time, vacation |eave, and sick | eave shall be counted in

determ ning work in excess of the standard work period. Overtine
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conpensation shall be allowed enpl oyees in these instances only if
said work has the prior approval of the City Manager or of a
supervi sory enpl oyee to whom the Manager has del egated schedul i ng
aut hority.

The current work schedule is as follows and is subject to the
provi sions set forth herein:

(a) Bargaining unit menbers currently work fifty-three (53)
hours per week, on a schedule of 24 hours of duty
foll owed by 48 hours off duty. The current shift
established by the CGity commences at 0700 and conti nues
t hrough 0700 the foll owi ng day.

(b) Employees working a 24/48 shift based in a 53-hour FLSA
cycle shall receive seven (7) unpaid twenty-four (24)
hour days off from work per year, or 168 hours of annual
unpaid time off (Kelly Days). Said Kelly Days shall be
taken in the year in which they are earned and shall not
carry forward. Scheduling of Kelly Days shall be done
by seniority subject to departnental needs. Requests
for a Kelly Day shall be subnmitted to the Fire Chief for
consi deration no |later than January 15th of the cal endar
year. During the period of May 15 through May 31 of
each cal endar year, nenbers may submt requests to
nodi fy the dates of their chosen Kelly Days. The Cty
shal | determ ne the adm nistration and scheduling of
Kel |y Days based upon operational needs. No nore than
two nenbers shall be off on Kelly Days at the sane tine.

Section 17.2 Overtinme conpensation shall be nonetary
conpensation at the rate of one and one-half tines the enployee's
regul ar hourly rate of pay that is in effect at the tinme overtine
conpensation is earned. Enployees nmay elect to take all or any
part of overtinme hours in the formof conpensatory tine, in lieu
of overtime pay. Conpensatory time shall be conpensated at the
rate of one and one-half (1-1/2) hours off for each one (1) hour
of overtime worked. Conpensatory tinme may be accunul ated by an
enpl oyee, but only to a maxi mum of seventy-two (72) hours at any
given tine. 1In the event an enpl oyee accunul ates seventy-two (72)
hours of conpensatory tine, then any future overtinme hours nust be
conpensated with overtine pay. Wen an enpl oyee desires to use
conpensatory tinme off that he has accunulated, it shall be
schedul ed and granted, with the nutual consent of the enpl oyee and
the Enployer. A mninmumof five (5) days notice shall be required
to request the use of conpensatory tine.

Section 17.3 There shall be no pyram ding of overtine.
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Section 17.4 The Enpl oyer reserves the right to require any and/
or all enployees to work overtime when the operational needs of
the departnent require it.

Section 17.5 The current work schedul e, which is subject to the

provi sions of Section 17.1 of this Article, will be posted in the
Fire Departnment along with the vacation schedule and overtinme |ist.
ARTI CLE 18

CALL-IN TI ME

Section 18.1 Any enpl oyee called into work at a tine outside of
his regularly schedul ed shift shall be paid the greater of the
actual tinme worked or the mninmumof two (2) hours. Bargaining
unit enpl oyees shall be required to respond to recalls whenever
possi bl e.

ARTI CLE 19
WAGES AND COVPENSATI ON

Section 19.1 The City will nake a one tine adjustnent to the
base pay of the firefighters of three thousand dollars ($3, 000.00)
effective February 22, 2006. Wage rates shall be increased 3
percent for fiscal year 2006(FY06) and shall be effective February
22, 2006. Wage rates shall be increased 3 percent for fiscal year
2007(FY07) and shall be effective February 22, 2007. \Wage rates
shall be increased 3 percent for fiscal year 2008(FY08) and shal
be effective February 22, 2008.

Section 19.2 The City Manager or his designee shall be
responsi bl e for adm nistering the pay plan for all positions. He
shal | be responsible for working out arrangements which wll
assure the administration of the plan for all bargaining unit
menbers on an equitable basis. Bargaining unit nenbers may be
denied a pay step increase at its proper tinme for cause.

Section 19.3 To conpensate for additional experience and the
appurtenant inprovenent of skills, abilities, and know edge, a
percentage increase in pay by progression fromstep to step shal
be effected upon satisfactory conpletion of the probationary
period and annually thereafter until the enpl oyee reaches Step "D
of the pay grade for the classification to which the enpl oyee's
posi tion has been assigned.

Section 19.4 If a new enpl oyee has rel ated work experience and
nore than the mninmum qualifications for the classification to
which his position is assigned, he nmay be hired above the m ni num
rate of pay and may be paid at an appropriate step within the
range for the grade to which his position is assigned.

Section 19.5 The Enpl oyer agrees to pick-up contributions to the
Police and Fire Pension System paid on behalf of the enployees in
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the bargaining unit utilizing the salary reduction nethod. The
pi ck-up shall becone effective i Mmediately follow ng receipt of
approval fromthe Internal Revenue Service.

ARTI CLE 20
WORKI NG QUT OF CLASSI FI CATI ON

Section 20.1 Whenever a bargaining unit enployee is assigned to
serve as shift supervisor, that enployee shall be conpensated an
addi ti onal 7.0% above his/her regular pay for those hours worked
as shift supervisor. This assignnment shall be voluntary unless no
non- probati onary enpl oyee accepts the assignnent in which case it
wi |l be mandatory.

ARTI CLE 21
TRADES

Section 21.1 Each enpl oyee shall be granted | eave with pay for
any hour or hours on which he/she is able to secure anot her
enpl oyee who will work in his/her place w thout pay, provided:

(a) A substitution shall be granted with the approval of the Fire
Chi ef or desi gnee.

(b) The Fire Chief or designee shall be notified in witing on
forms supplied by the Gty for that purpose. Forns shall be
signed by both parties involved in the special trade.

(c) An enployee initiating a trade who will not be available for
notification that his substitute will not be able to work due
to an accident or illness shall secure a standby for the
substitute when subm tting the request form

(d) Al trades nust be in increnents of one quarter, one-half, or
one conplete tour. Trades shall be limted to a nmaxi mum of
two per day per Enployee. Enployees shall not utilize
conpensatory time off on a trade day and may use vacation
time only in one-half tour increnments.

(e) An enployee who fails to report to work for a schedul ed trade
shall | ose one and one-half hours of accrued vacation | eave
for each hour of schedul ed trade ti ne m ssed.

(f) Requests for trades shall be nade at |east 12 hours in
advance except that trades involving Saturday, Sunday, or
Monday shall be submitted no |ater than 1500 hours on the
precedi ng Friday.
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(g) Al trades shall be repaid wthin 180 days of the trade.

(h) Failure to conply with these provisions may result in denia
of future requests for a six-nonth period.

ARTI CLE 22
SPECI AL EVENTS

Section 22.1 For maj or special events identified as Taste of

Bl ue Ash, Summerbration, Airport Days, and July 4th festivities, a
schedul e shall be prepared and posted to enabl e enpl oyees to sign-
up for overtine work at their discretion with preference of

assi gnnents based on seniority. The schedule will be posted 28
days prior to the event.

Section 22.2 If the event is not sufficiently staffed by the
above described procedure, the Enployer will assign overtinme work
starting with the | east senior enployee and progressing to the
nost seni or enployee to the extent possible. However, reverse
seniority order may not be foll owed when nmaking overtine
assignnments which require the skills of a particular enpl oyee or
group of enpl oyees.

Section 22.3 Enpl oyees required to work overtinme under this
Article will be given a mninumof ten (10) days notice of the
assignnent. Unforeseen illnesses, injuries, and energenci es nay
require a schedul e change and overtine assignnent with |ess notice.
This procedure shall not apply to energencies, fire departnent
operations, or incidental details relating to public safety
activities.

Section 22.4  Any enployee (who is not assigned to a regul ar 40-
hour work week schedul e) who volunteers to or is required to work
a Special Event on his/her off-duty day will be paid overtine
conpensation as follows. He/she will be paid at the rate of two
times the enployee's then current regular hourly rate of pay for
all actual hours worked for that Special Event.

ARTI CLE 23
QUTSI DE EMPLOYNMENT

Section 23.1 Qut si de enpl oynent of bargaining unit nenbers shal
be permtted at the discretion of the CGty. Such request shal

not be unreasonably w thhel d. Bargaining unit enployees shall be
permtted to work as enpl oyees of other Fire Departnents.

ARTI CLE 24
LONGEVI TY
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Section 24.1 Al full time enployees appointed by the City
Manager shall receive |ongevity pay conputed at the rate of four
dollars ($4.00) per nonth for each conpl ete cal endar nonth of
continuous service (e.g., $144 after 36 conpl ete cal endar nonths
fromdate hired, $240 after 60 conpl ete cal endar nonths from date
hired, $280 after 70 conpl ete cal endar nonths from date hired)
after 36 conpl ete cal endar nonths of continuous service or after
12 conpl ete cal endar nonths of service at step D of the pay plan
payable in the first half of the nonth of Decenber annually.
Annual |ongevity pay is only paid to eligible enployees who are on
the City payroll through Novenber 30.

Section 24.2 I ndividuals retiring within the period including
June 30 through Novenber 30 shall be eligible to receive a fina

| ongevity paynent conputed at the rate of $4.00 per nonth for each
conpl ete cal endar nonth of continuous service. |ndividuals
retiring within the period including Decenber 1 through June 29
shall not be eligible for a final |ongevity paynent.

ARTI CLE 25
| NSURANCE

Section 25.1 Except as set forth below, the Enployer will pay
100% of the applicable nonthly prem umcost for regular full-tine
bar gai ni ng unit enpl oyees to provide themw th hospitalization,
dental, optical and life insurance (equival ent to annual base
salary rounded to the next highest thousand for natural death or
single di snmenbernent and twi ce the enpl oyee's annual base sal ary
rounded to the next highest thousand for accidental death or
doubl e di snenbernent). Such insurance shall be conparable to that
provi ded by present coverage except where any such changes are
caused by new |l aws, carrier-initiated action, or carrier-initiated
provi der changes. The regular full-tinme bargaining unit

enpl oyees, however, under the current Choice Care Plan shall nake
a $5. 00 co-paynent contribution toward any generic prescription
drug purchase or a $10.00 co-paynent contribution toward any brand
nane prescription drug purchase. [|f, however, the enpl oyee's

heal th care provider does not require a brand nane prescription
drug and the enpl oyee opts to purchase the brand name prescription
drug instead of the generic drug, he/she shall make the $5.00 co-
paynment in addition to paying the difference between the actua
cost of the generic drug and the brand nane drug.

In interpreting this section, conparable coverage refers to
single, famly, two-person, or related policy coverage units in
order to fulfill the obligations set forth in this agreenent.

Section 25.2 The Enpl oyer will provide a 30-day notice in the
event of a change in carrier(s) and/or coverage. No notice shal
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be necessary where such changes are caused by new | aws, carrier-
initiated action, or provider changes.

Section 25.3 The Enpl oyer shall maintain professional liability
I nsurance coverage of bargaining unit enpl oyees, as determ ned by
the Gty Manager or his designee, for the life of this Agreenent.

Section 25.4 The sol e determ nation of the insurance carrier
rests with the Enployer. The Cty Manager reserves the right to
change the insurance carrier, insurance coverage or obtain self-
i nsured status.

ARTI CLE 26
TRAVEL AND TRAI NI NG ALL OMNCES

Section 26.1 Any | egitinmate expense all owance aut horized by
ordi nance or established City policy shall be in addition to
regul ar salary and shall not be deducted from noney sal ary payabl e.

Section 26.2 Enpl oyees required to use their own vehicle: (1)
on official City business; or (2) for Cty-related travel,
approved by the Cty Manager or his designee, as being in the best
interests of the City, shall be reinbursed at the then current
I.R S. m|eage reinbursenent allowance rate plus parking expenses
incurred for which receipts are presented to the Treasurer.

Section 26.3 Enpl oyees who travel: (lI) on official Cty

busi ness; or (2) for training or professional devel opnent

pur poses, approved by the Gty Manager or his designhee as being in
the best interests of the City, shall be reinbursed for reasonable
travel expenses, including air, rail or bus fares, parking,

| odgi ng and neals. The City Manager or his designee may establish
maxi mum rei nbursable limts for travel expenses.

Section 26.4 Regi stration fees for conferences, sem nars or

ot her such events deened to be in the best interests of the Cty,
when approved by the City Manager or his designee, shall be paid
for the enployee either by direct paynent, by advance or by

rei mbursenent. |[|f other financial aid is unavailable, and if
approved by the City Manager or his designee in advance, an

enpl oyee may be reinbursed for tuition and book expenses incurred
in taking and successfully conpleting (grade "C' or better in

i nstances where grades "A" through "F* are attainable) college
course work or other advanced training to upgrade said individual,
the performance of his job duties and the inage of the nunicipa
servi ce.

Section 26.5 No nonetary all owance shall be paid an enpl oyee in
lieu of direct City paynent of insurance expenses. Eligible
enpl oyees may elect to enroll in the GCty's group plan for
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hospitalization and other insurances, but nmay not elect to receive
nonet ary conpensation in lieu of City paynment of insurance
expenses.

ARTI CLE 27
CONTI NUI NG EDUCATI ON

Section 27.1 The Gty shall conpensate enpl oyees for attending
conti nui ng education prograns outside of the departnent for

mai nt ai ni ng Paranedi c, EMI-A, or Advanced EMI-A certification up
to a maxi mum of 12 hours per cal endar year

ARTI CLE 28
HOLI DAYS

Section 28.1 Al | enpl oyees who are not assigned to a regular 40-
hour work week schedul e shall receive regular holiday pay in the
nont h of Decenber in |ieu of paid | eaves of absences solely for
the follow ng holidays listed below. |f, however, an enployee is
regularly scheduled to work on any of the foll ow ng holidays, then
he/ she shall be paid at a rate of one and one-half tines his/her
regul ar rate of pay for all hours actually worked (but not to
exceed 12 hours for enployees who work shifts in excess of 8
hours) and this shall be in addition to regular holiday
conpensation (8 hours at regular rate of pay except for Good

Fri day):

New Year's Day (January 1)

Washi ngton/ Li ncoln Day (3rd Monday in February)
Good Friday (4 hours)

Menorial Day (last Monday in Muy)

Labor Day (1st Monday in Septenber)

Veteran's Day (Novenber 11)

Thanksgi ving Friday (4th Friday in Novenber)

If an enployee is regularly scheduled to work on Christnmas Eve
(Decenber 24), then he/she shall be paid at a rate of one and one-
hal f tinmes his/her regular rate of pay for all hours worked during
the | ast one-half of his/her work day and this shall be in
addition to regular holiday conpensation of four hours at the
regular rate of pay. |If an enployee is regularly scheduled to
wor k on | ndependence Day (July 4th), Thanksgiving Day (4th
Thursday i n Novenber), or Christmas Day (Decenber 25th), then

he/ she shall be paid at a rate of one and one-half tinmes his/her
regul ar rate of pay for all hours actually worked and this shal

be in addition to regular holiday conpensation (8 hours at regul ar
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rate of pay). Furthernore, if an enployee is regularly schedul ed
to work on | ndependence Day, Thanksgiving Day, Christmas Eve, or
Chri stmas Day, he/she shall not be able to take any or all of
those four days off, in whole or in part, except by utilizing a
trade as set forth in Article 21 of this contract.

Enpl oyees who are assigned to a regul ar 40-hour work week
schedul e shall receive paid | eaves of absences on the holidays
ref erenced above in accordance with City-w de pay practices

Section 28.2 When any holiday falls on a Sunday, the Monday

I medi ately follow ng shall be observed. Wen any holiday falls
on a Saturday, the Friday imediately preceding shall be so
observed. This provision shall apply only to enpl oyees whose
regul arly schedul ed of f days are Saturday and Sunday.

ARTI CLE 29
VACATI ON

Section 29.1 Vacation | eave accrues at the rate of 8 hours per
full nmonth of work for enployees having conpleted | ess than 4
years of service; 10 hours per nonth for enpl oyees having

conpl eted 4 years of service; 12 hours per nonth for enpl oyees
havi ng conpl eted 8 years of service; 14 hours per nonth for

enpl oyees havi ng conpleted 12 years of service; 16 hours per nonth
for enpl oyees having conpleted 16 years of service; and 18 hours
per nonth for enpl oyees having conpleted 20 years of service.

Section 29.2 Vacation shall be taken off with full pay during
the year in which it is earned, unless the City Manager or his
designee deens it to be in the best interest of the nunicipa
service to allow a portion of an enpl oyee's earned vacation | eave
to be carried over into the follow ng year

Section 29.3 The schedul i ng of vacation shall be nade by
seniority unless the needs of the departnment dictate otherw se.
Requests for vacation |eave shall be submtted 10 days in advance.

Section 29.4  Vacation | eave shall be taken in increnents of not

| ess than one hour. Upon two (2) hours notice (if practicable) to
the Fire Chief or designee, an enployee may utilize up to twelve
(12) total hours per cal endar year of his/her unused and avail abl e
vacation | eave bal ance for energency situations. Such vacation

| eave for energency situations shall be taken in increnents of one
(1) or nore hours.

Section 29.5 Upon resignation in good standing, retirenent, or
upon the death of an enployee, said enployee shall be entitled to
paynment of accrued but unused vacation | eave based upon the

enpl oyee's current rate of pay.
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Section 29.6 Ef fective January 1, 1993, vacation | eave usage
shal | be charged agai nst the enpl oyee's vacation | eave bal ance
using the sane prorata fornula defined for sick | eave usage in
Section 30.4 of this agreenent.

Section 29.7 Bargai ning unit nenbers on vacation | eave shall not
be required to work overtinme, nor be subject to recalls until such
| eave has been conpleted. This provision nmay be waived during an
enmergency period declared by the City Manager or his designee.

Bar gai ni ng unit nenbers who choose to be available for overtine
and recalls while on vacation |eave will notify the Chief in
witing prior to said vacation | eave.

Section 29.8 For bargaining unit enployees hired by the Gty on
or after Decenber 1, 1989, up to six (6) years of full-tine

enpl oynment in public safety field of any other Ohio mnunicipality,
townshi p, county, or the State of Ohio shall be counted for the
pur pose of determ ning the nunber of hours of vacation for which a
bar gai ni ng unit enpl oyee is eligible.

ARTI CLE 30
SI CK LEAVE

Section 30.1 Sick leave with full pay may be granted to the
extent earned and accumul ated by an enpl oyee, provided that it is
not abused. Credit for sick leave is earned at the rate of 10
hours per cal endar nonth of active pay status. Additionally, the
parties incorporate by reference, the provisions of the Sick Leave
Policy which nonitors sick | eave usage | ast updated and
distributed by the City on February 7, 1996.

Section 30.2 At the tinme of initial enploynment, an enpl oyee may
be credited with unused sick | eave accunul ated while in the

enpl oynent of another Ohio nunicipality, township, county, school
district or the State of GChio, for which he had not been
conpensat ed.

Section 30.3 An enpl oyee may use accunul ated sick | eave for the
fol |l ow ng purposes:

. In case of an enpl oyee’ s personal illness, nedica
condition, disability, or injury.

ii. Funeral Leave:
a. Up to forty (40) hours per occurrence for death of
spouse or children, including step-children.

[ NOTE: 48 hours for an enpl oyee not assigned to
regul ar 40 hour wor kweek. ]
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Up to twenty-four (24) hours per occurrence for
deat h of parents (including step-parents), siblings
(i ncluding step-siblings), grandparents, nother-in-
| aw, father-in-law, son-in-law, daughter-in-I|aw,
brother-in-law, or sister-in-|aw

Up to eight (8) hours per occurrence for death of
grandparent of spouse, or an enployee’ s aunt,
uncl e, nephew, niece, or cousin. [NOTE: 24 hours
for an enpl oyee not assigned to regular 40 hour
wor kweek. ]

iii. Hospitalization of Fam |y Menbers:

b.

Up to forty (40) hours per occurrence to attend in-
patient hospitalization and, if necessary, care
thereafter, of an enployee’s spouse or children
(including step-children), and up to eight (8)
hours per occurrence for hospitalization of an

enpl oyee’ s parents (including step-parents).

[ NOTE: 48 hours and 12 hours for an enpl oyee not
assigned to regular 40 hour workweek. ]

Up to sixteen (16) hours per occurrence to attend out-
patient hospitalization and, if necessary, care
thereafter of an enployee’s spouse or children
(including step-children), and up to eight (8) hours
per occurrence for an enployee’' s parents (including
step-parents). Continuing treatnent for a single
illness or injury shall be defined as a single
occurrence. [NOTE: 24 hours and 12 hours for an

enpl oyee not assigned to regular 40 hour workweek. ]

iv. Personal Care

a.

Up to twenty-four (24) hours per cal endar year to
attend to nenbers of an enployee’s imediate famly
whose illness or injury requires the care of an
enpl oyee. Immediate fam |y includes spouse,

not her, father, sister, brother, daughter, son,
grandparent, grandchild, nother-in-law, father-in-

| aw, sister-in-law, brother-in-law, daughter-in-

| aw, son-in-law, step nother, step father, step
sister, step brother, step daughter, step son, or
ot her person who stands in the place of a parent,

or other relative residing in the sane househol d as
t he enpl oyee.

V. Medi cal, dental, or optical exam nation or treatnent of
an enpl oyee whi ch cannot be schedul ed during non-worKki ng
hours.
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The Gty Manager may require reasonabl e evidence to support a
claimfor sick |l eave and may, in case of absence for nore than
twenty-four (24) consecutive working hours, require a doctor’s
certificate to justify the absence. The nonitoring of sick |eave
usage of all enployees shall be acconplished under the provisions
of the then-current Sick Leave Policy as drafted and issued by the
City Manager (last updated and distributed February 7, 1996).

Section 30.4 Sick | eave shall be used in mninmmincrenents of
one hour for any hour or fraction of an hour taken by an enpl oyee.
Si ck | eave usage shall be charged agai nst the enployee's sick

| eave bal ance as foll ows:

(a) one hour for each hour (or fraction thereof) for bargaining
unit nmenbers working a 40- hour work week;

(b) 0.714 hour for each hour (or fraction thereof) for bargaining
unit nmenbers averagi ng a 56- hour work week; or

(c) a prorated percentage for each hour (or fraction thereof)
conparable to the percentage used in Section 30.4(b) for
bar gai ni ng unit nenbers averagi ng a work week of other than
40 or 56 hours.

Section 30.5 Menbers of the bargaining unit with sick | eave
accurmul ati on of nore than 180 hours shall be eligible upon witten
request, and upon review of and witten approval by the Gty
Manager or his designee, to knowi ngly and voluntarily transfer
annually up to 80 hours of sick |eave credit to another enployee
who has exhausted his/her sick | eave, vacation |eave, and
conpensatory tinme as a result of serious illness or injury.

Enpl oyees who transfer sick |eave credit to another enployee
must have a m ni mum accunul ati on of 180 sick | eave hours in excess
of the hours transferred as of the date of the witten request to
the City Manager or his designee.

Enpl oyees who have a history of abusing sick | eave and/or
excessi ve sick | eave usage nay not be entitled to receive
transferred sick | eave.

Enpl oyees may not receive nore than a total of 2080 hours
transferred sick | eave during their enploynment with the Cty.

Section 30.6 Menbers of the bargaining unit recognize that they
are expected to naintain a | evel of physical fitness and
appearance to effectively performtheir duties as a firefighter.
The Enpl oyer shall establish reasonable fitness standards based
upon recogni zed heal th/fitness professional guidelines with which
menbers of the bargaining unit shall conply. Failure to nmaintain
t hese standards may result in disciplinary action.
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Section 30.7 Upon resignation in good standing fromthe Blue Ash
muni ci pal service or upon the death of an enpl oyee, the enpl oyee
or his estate shall receive one hour of nonetary conpensation for
each ei ght hours of unused sick | eave; the nonetary conpensation
shall be at the rate of conpensation of the enployee at the tine
of resignation or death. |If the enployee is given credit for his
accunul ated sick | eave at his next place of enploynent, no sick

| eave pay-out shall be nade.

Section 30.8 Upon retirenment fromthe Blue Ash mnunici pa
service, an enployee shall receive two hours of nonetary
conpensation for each eight hours of unused sick | eave. The
nonet ary conpensation shall be at the rate of conpensation of the
enpl oyee at the tine of retirenent.

ARTI CLE 31
M SCELLANEQUS | EAVES

Section 31.1 Leave for jury duty and related public service
where such are in the best interests of both the public and the
enpl oyee nay be approved by the City Manager or his designee with
full pay, less any conpensation that the enpl oyee receives for
performance of such duty or service, provided the enpl oyee
pronptly returns to work when excused tenporarily or permanently
fromthe jury duty or public service.

Section 31.2 Each enpl oyee who is a registered voter and who is
assigned to a twenty-four (24) hour tour of duty on El ection Day
and who nmakes an honest effort to vote but is prevented from
voting due to circunstances beyond his control shall, upon the
enpl oyee' s request, be granted up to one hour of excused | eave
wWith pay to exercise his right to vote.

Section 31.3 Reasonabl e | eaves with pay may be authorized by the
City Manager or his designee for official neetings, training and
pr of essi onal devel opnent found to be in the best interest of the
Cty.
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ARTI CLE 32
[ NJURY LEAVE AND | NJURED ON DUTY LEAVE

Section 32.1 Ext ended | eave of absence for a period of tinme not
exceeding one (1) year may be granted by the Gty Manager or his
desi gnee in cases where an enployee suffers an injury, tenporary
disability, extended illness or disease which nmakes it inpossible,
unf easi bl e, unsafe or otherw se inadvisable for the enployee to
performthe duties of his job. Conpensation during such extended
| eave shall be conpensatory pay, holiday pay, vacation pay and
sick pay. (In appropriate cases, the enployee nay receive

wor kers' conpensation fromthe State of Chio.) Wen an enpl oyee's
earned vacati on, conpensatory |eave, and sick | eave are exhaust ed,
the City shall have no further obligation for conpensation for the
remai ni ng duration of the | eave. Earned vacation | eave and sick

| eave shall be the anmount of time earned or accunulated for said

| eaves prior to comencenent of the extended | eave of absence;
additional credit for vacation | eave and sick | eave shall not be
earned during an extended | eave of absence. |In order to receive
conmpensation, the enployee should provide a full report fromthe
treating physician to the Cty Manager or his designee on a
nonthly basis. After one (1) year of extended |eave of absence,
an enpl oyee shall return to work or be renoved fromthe payrol
entirely. The enployee may return to work at the end of the one
(1) year's extended | eave or prior thereto only upon presenting
witten verification froma physician of the Cty's choice that

t he enpl oyee can performthe duties of his job w thout endangering
the enpl oyee or his fell ow enpl oyees.

Section 32.2 Wereas, the Gty of Blue Ash wi shes to provide
suppl enental benefits and does not wi sh to provide benefits in
lieu of those provided by the Chio Wrkers' Conpensation Law,

Whereas, in recognition of the policy reflected in Sec.
4123.02 of the Chio Revised Code and Chio Attorney General's
Opi ni on 79-014;

The follow ng policies shall govern injured-on-duty pay for
bargai ni ng unit nenbers. The enployee shall be a full-tine
firefighter who sustains an injury (which also shall include an
"occupational disease" -- as determ ned by the Chio Industria
Comm ssion) received in the course of, and arising out of, the
injured firefighter's enploynent and nust neet the foll ow ng
criteria:

(A) Criteria for Injured-on-Duty Pay

(1) Afull-tine Fire Departnment enpl oyee sustains an
Injury (or "occupational disease") while fighting
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(2)

(3)

or investigating a fire, adm ni stering energency
aid or in the act of perform ng other energency
duti es.

A full-tinme Fire Departnment enpl oyee sustains an
injury (or "occupational disease") while
participating in approved, schedul ed and posted
bona fide training classes related to fire scene
and/ or energency scene operations.

If a firefighter sustains an injury (or
"occupational disease") in the line of duty in a
manner ot her than described herei nabove (Subsection
1) for which the enpl oyee believes that he is
legitimately entitled to injured-on-duty pay, then
t hat enpl oyee may present the facts and supporting
docunentation to the Fire Chief. After the Fire
Chief reviews the matter, the enpl oyee may then
present it to the Assistant City Manager for
further review. The Assistant City Manager shal
convey a recommendation to the City Manager on

whet her or not injured-on-duty pay should be
extended to the enployee. The Cty Manager shal

t hen determ ne whether or not this policy should be
extended to cover, on an exceptional basis, the
particular injury (or "occupational disease")
suffered by the enployee. The decision of the City
Manager shall be fi nal

Enpl oyees shall not be entitled to Injured-on-Duty Pay for
service connected injuries which are the result of gross

negl i gence,
hor sepl ay.

(B)

(O

reckl essness, intentional self-infliction, or

Duties of |Inmedi ate Supervi sor

(1)
(2)

(3)

Arrange for pronpt nedical attention.

| medi ately prepare injury report, while the facts
are clear. Keep copy for departnent files.

Forward report to Fire Chief, Assistant Gty
Manager and City Manager.

I njured-on-Duty Pay for Firefighters

(1)

Afull-time firefighter disabled in the performance
of his duty while performng a duty as specified in
Section A above shall, on reconmendation of the
Fire Chief and approval of the City Manager, be
entitled to his base salary for the period of such
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(2)

(3)

disability not to exceed a total of 365 consecutive
cal endar days per approved | njured-on-Duty
Incident. The pay shall start imediately after
the injured enployee (or one with an "occupati ona
di sease") has been unable to performany duties in
the fire service.

The "365 consecutive cal endar days" period set
forth above in Section (c)(1) refers to the maxi num
amount of tinme that a full-tinme firefighter may
recei ve his base sal ary per approved injured-on-

duty incident. It normally contenplates a
situation where a full-tinme firefighter is off work
for 365 consecutive cal endar days. |If, however,

that full-time firefighter is granted injured-on-
duty pay, returns to work before the end of the 365
consecutive cal endar day period (which starts on
the first cal endar day of his approved injured-on-
duty incident) and then nust return to injured-on-
duty status (again within that sanme 365 consecutive
cal endar day period) solely due to the sane

nmedi cal | y docunent ed di sabling condition that
initially entitled himto injured-on-duty pay, then
he shall continue to receive injured-on-duty pay,
as set forth above, for that subsequent rel ated
absence. Any absences, allegedly due to that sanme
medi cal | y docunent ed di sabling condition that
initially entitled himto injured-on-duty pay, that
begin nore than 365 consecutive cal endar days after
the first calendar day of his initial injured-on-
duty incident shall not be covered by injured-on-
duty pay.

The Gty shall consider the nedical judgnent of the
enpl oyee' s treati ng physician concerning the

I njured enpl oyee's (or one with an "occupati ona

di sease") ability to work either regular or special
(as determned by the City) duties. The injured
enpl oyee (or one with an "occupational disease")
shal | advise the treating physician to issue the
City Manager or his designee a witten report fully
describing the nature and extent of the enployee's
injury (or "occupational disease"), the effect of
the injury (or "occupational disease") on the

enpl oyee's ability to performfull or limted
duties, and the anticipated tine period for
recovery fromthe injury or "occupational disease".
The enpl oyee shall authorize the treating physician
to release information to the City Manager or his
desi gnee regarding the enployee's injury or
"occupational disease" and the physician's
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exam nation and findi ngs pursuant thereto,
i ncl udi ng answering pertinent questions of the Gty
Manager or his designee.

Section 32.3 If the Gty and the treating physician disagree
concerning an injured-on-duty pay case, the Gty nay send at no
expense to the enployee, the enployee to a physician of the Cty's
choi ce for an exam nation, evaluation and recommendation. Said
physician acts as the Cty Physician. The nedical decision
rendered by the enpl oyee's treating physician shall govern an

I njured-on-duty pay determ nation unl ess:

a. The treating physician changes his diagnhosis or
prognosi s after being contacted by the City or consulted
by the City Physician;

b. The City Physician offers a different diagnosis and/or
prognosi s than the treating physician.

Section 32.4 If the injured enpl oyee (or one with an
"occupational disease") disagrees with the decision rendered in
accordance with Section 31.3, the enpl oyee may request a third
physician's opinion. The third physician shall be selected by the
treating physician and the Cty Physician. The opinion of the
third physician shall be binding on both the Cty and the

enpl oyee. The cost of the third physician shall be shared equally
by the enpl oyee and the Cty.

Section 32.5 I njured-on-duty pay is coded separately on the
payrol | attendance record by using the code IDP in the colum
marked "other”. No time is deducted fromthe enpl oyee's sick

| eave bal ance while he is receiving injured-on-duty pay. An

enpl oyee shall continue to receive vacation, holiday and sick

| eave credit during the injured-on-duty pay period. The injured
enpl oyee (or one with an "occupational disease") shall be required
to file an application for nmedical benefits fromthe Wrkers
Conmpensati on Fund of the State of Chio. The injured enployee (or
one with an "occupational disease") shall be required to assign
any funds received as | ost wages from Wrkers' Conpensation while
receiving injured-on-duty pay to the Treasurer of the Gty of Blue
Ash.

ARTI CLE 33
LI GHT DUTY ASS| GNMENTS

Section 33.1 Wien the City tenporarily assigns an enpl oyee to
light duty due to health or disability, the enpl oyee shal

continue to receive his regular conpensation and fringe benefits

t hroughout the period of light duty. Light duty assignnents shal
be made at the discretion of the Enployer, and shall be based upon
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departnental operational needs as well as the condition and
abilities of the enployee at the tinme of the disability. The
Enpl oyer shall consult with the enpl oyee’s attendi ng physician in
determ ning the enployee’s condition and abilities.

ARTI CLE 34
SEVERANCE PAY

Section 34.1 An enpl oyee who | eaves the enploy of the Enployer

i n good standing shall receive pay for all hours worked but
unpaid, two (2) hours for every eight (8) hours of credited but
unpaid sick leave and all earned but unused vacation |eave, and a
pro rata share of his longevity entitlenent.

Section 34.2 Al'l severance pay shall be paid at the enpl oyee's
present rate of pay.

Section 34.3 In the event of death of an enpl oyee, any severance
pay to which the enpl oyee woul d have been entitled shall be paid
directly to the designated beneficiary, or to the enpl oyee's
estate, if no beneficiary is naned.

ARTI CLE 35
LABOR/ MANAGEMENT MEETI NGS

Section 35.1 In the interest of sound | abor/managenent

rel ati ons, the Enployer and/or the | AFF, by and t hrough not nore
than three (3) bargaining unit representatives, may request, in
witing, a neeting to be held during the first nonth of each
quarter on a nutually agreeable day and tinme, to discuss pending
problens and to pronote a nore harnoni ous | abor/ managenent

rel ati onship. |AFF representative(s) attending such neetings
shall not, if the nmeetings are held during their normal duty
hours, suffer any |loss of pay for tinme spent in such neetings.

Section 35.2 The party requesting the neeting shall furnish a
detail ed agenda at |east five (5) working days in advance of the
schedul ed neetings with a list of the specific issues to be

di scussed during the neeting, and the names of those | AFF
representatives who will be attending. No issue, however, shal
be included in the detail ed agenda that has not previously been
formally discussed with the Fire Chief. Finally, no issue shal
be di scussed at the neeting if it does not appear on the detail ed
agenda. The purpose of such neeting shall be to:

a. Di scuss the adm nistration of this Agreenent.
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b. Notify the | AFF of changes made by the Enpl oyer which
af fect bargaining unit nenbers of the |AFF.

C. Di scuss grievances which have not been processed beyond
the final step of the grievance procedure when such
di scussions are nmutually agreed to by the parties.

d. Di ssem nate general information of interest to the
parties.
e. Di scuss ways to increase productivity and inprove

efficiency.

f. Consi der and di scuss health and safety matters relating
to enpl oyees.

g. Provi de an opportunity to the I AFF to share the views of
its menbershi p and/ or nake suggestions on subjects of
interest to its nenbers.

Section 35.3 It is further agreed that if such a

| abor / managenent neeti ng has been requested and is nutually agreed
upon, it shall be convened as soon as feasible. |If there is a
percei ved i nmedi ate health or safety issue the parties can agree
to neet at a tine other than the schedul ed neeti ng.

ARTI CLE 36
UNI FORMVS

Section 36.1 The City shall furnish all required uniforns as
determ ned by the Fire Chief for the enployees of the Fire
Departnent. Fitness training apparel consisting of a sweat suit
and gym shoes shall also be provided to enpl oyees upon the appare
wearing out. The type and quantity shall be determ ned by the
Cty.

ARTI CLE 37
PROTECTI VE CLOTHI NG AND EQUI PVENT

Section 37.1 The City shall determ ne the need for safety

equi pnent consistent with work requirenents and will furnish, and
thereafter maintain at no cost to the enpl oyee, said equi pnent.
Al protective clothing and equi pnent supplied by the Cty shal
neet safety standards as required by the Chio Industrial

Comm ssion within the tines required.
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ARTI CLE 38
GENERAL CONDI TI ONS

Section 38.1 This witten Agreenent constitutes the entire
agreenent between the Enployer and the | AFF and supersedes any and
all prior agreenents, whether witten or oral, or expressed or

i mpl i ed, between or concerning the enployees and the Enpl oyer.
Except as set forth in Article 39, Severability, any anendnent,
nodi fications, or additions to this Agreenent nust be reduced to
witing and duly signed by the parties to be effective.

Section 38.2 Each party hereto unequi vocally waives any right to
bargain further, as well as any obligation of the other party to
bargain further, concerning any subject which is referred to or
covered in this Agreenent or with respect to any subject or natter
that was or coul d have been proposed and/or discussed in the
negotiations resulting in the execution of this Agreenent.

ARTI CLE 39
SEVERABI LI TY

Section 39.1 Thi s Agreenent supercedes and repl aces al

pertinent statutes, rules, and regul ations over which it has
authority to supercede and replace. Were this Agreenent is
silent, the provisions of applicable |local and state | aw shal
prevail. Should any article, section or portion of this Agreenent
be hel d unl awful and unenforceable by any court, |egislative or
adm ni strative tribunal of conpetent jurisdiction, then such
decision or legislation shall apply only to that specific article,
section or portion of the Agreenent. The parties agree that
shoul d any provision of this Agreenent be found invalid, they wll
schedule a neeting within thirty (30) cal endar days at a nutually
agreeable tine to negotiate alternative | anguage. The remai nder
of the Agreenent shall remain in full force and effect.
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ARTI CLE 40
DURATI ON

Section 40.1 This Agreenent shall be effective February 22,2006
and shall remain in full force and effect through February
21,2009. It is agreed that this Agreenment shall renew itself
automatically fromyear to year unless either of the parties
hereto notifies the other party no earlier than 110 and no | ater
than 60 days prior to the expiration date February 21,2009 of its
intention to termnate or nodify this Agreenent. Such notice
shall be hand-delivered to either the City Manager or a designated
menber of the bargaining unit.

Section 40.2 Al'l sections of this Agreenent shall remain in
force and effect until a new Agreenent is reached.

I N WTNESS WHERECF, the parties hereto have hereunto set
their hands and seals this day of March, 2006.

CITY OF BLUE ASH CH O | NTERNATI ONAL ASSOCI ATI ON
OF FI REFI GHTERS

CI TY MANAGER REPRESENTATI VE

APPROVED AS TO FORM ALTERNATI VE REPRESENTATI VE

MARK A. VANDER LAAN
CITY SCLI C TOR

ALTERNATI VE REPRESENTATI VE
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